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About

y Dlus xears of eStensi)e eSDerience in full life cxcle Talent Aquisition, ItaCng at 
all le)els in tEe UnforBation TecEnologx, an( .onsulting NTecE, Pro(uct, IaaI, .oB-
Bercial, Otilities etc&m sector pitE a Dro)en recor( of accoBDlisEBent in goal-orient-
e( staCng, agencx, consulting, RPW, corDorate an( business BanageBent across 
8M8A N8uroDe, Mi((le 8ast K Africam an( vortE ABerican regions&

hRAvHI zWRL8H zUTd

v. .onsulting ABa|on zeb Ier)ices ResearcE Partners JJP

LPMG NTalenthurst Unc&m Google NRe)olution Unfo TecEm Heloitte 8teaB Uv.&

ziDro .onsulting NUTReS .orDm Microsoft 2 Ar)ato hertelsBann

Experience

Service Delivery Manager
v. .onsulting 2 0un 3:3• - vop

ResDonsibilities' 
k Iource an( Drescreen can(i(ates, a(Binister assessBents an( con(uct 
eStensi)e DEone/)i(eo inter)ieps across 8M8A K vA& 
k .ollaborating pitE client Heli)erx Managers, RM1s, dWH1s, AM1s to (e-
terBine tEe scoDe of recruitBent& 
k 8ngaging in client (eli)erables an( Dro)i(ing tailor Ba(e solutions for 
client recruitBent acti)ities& 
k ResDonsible for talent BaDDing, talent Dool (e)eloDBent, recruitBent 
ser)ice for BultiDle Drojects an( clients 
k ResDonsible for tEe (eli)erx of e6ecti)e recruitBent an( ser)ice& 
k PerforB (ailx researcE on job-boar(s, social Be(ia, Jin9e(Un, Dersonal 
netpor9 of forBer colleagues, social grouDs, referrals etc& 
k Un(ustrx' TecE, Pro(uct, Otilities

EMEA Recruiter
ABa|on zeb Ier)ices 2 vo) 3:33 - Mar 3:3•

ResDonsibilities' 
k Otili|e internal (atabase, job boar(s, netpor9ing sites, social Be(ia to 
i(entifx qualiVe( can(i(ates& 
k ResDonsible for tEe (eli)erx of e6ecti)e recruitBent an( ser)ice in tEe 
8M8A region& 
k 86ecti)elx buil( an( Baintain relationsEiDs pitE can(i(ates an( diring 
Managers across BultiDle organi|ations )ia 
DEone, face-to-face interaction, an( eBail con)ersations& 
k He)eloD a Dlan for i(entifxing nee(e( resources inclu(ing Dosting, 
sourcing, screening an( otEer recruitBent acti)ities& 
k Manage( entire recruitBent Drocess froB DEone screens, coor(ination 
of inter)ieps pitE Eiring Banager, Recruiting coor(inators& 
k ResDonsible for Baintaining can(i(ate eSDerience an( eBDloxer 
bran(ing acti)ities& 
k ParticiDate( in Hi)ersitx, 8quitx K Unclusion initiati)es an( EelDe( in 
successful iBDleBentation of tEe saBe& 
k huil( talent Dools, talent DiDelines, Baintaining can(i(ate eSDerience, 
eBDloxer bran(ing, (i)ersitx Eiring, H8U 
initiati)es, collaborating pitE dM1s etc& 
k Je)eraging Eistorical (ata of Eiring, recruiting tren(s, success an( Ba-
triS to (eterBine tEe recruitBent scoDe& 
k Maintaine( recruitBent, LPU1s, IJA1s an( can(i(ate eSDerience (ata to 
(eterBine DerforBance pitEin tEe teaBs an( 
organi|ations& 
k On(erstan(ing an( (rafting of beneVts K coBDensation accor(ing to 
tEe role, le)el an( region&

Sr. Project Executive Researcher
ResearcE Partners JJP 2 Aug 3:35 - 0ul 3:33
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ResDonsibilities' 
k Iource an( Drescreen can(i(ates, a(Binister assessBents an( con(uct 
eStensi)e DEone/)i(eo inter)ieps across 
8uroDe for hoston .onsulting GrouD& 
k ResDonsible for tEe (eli)erx of e6ecti)e recruitBent an( ser)ice& 
k PerforB (ailx researcE on job-boar(, social Be(ia, Jin9e(Un, Dersonal 
netpor9 of forBer colleagues, social grouDs, referrals etc& 
k Analx|e Dosition requireBents an( resDonsibilities& 
k He)eloD a Dlan for i(entifxing nee(e( resources inclu(ing Dosting, 
sourcing, screening an( otEer recruitBent acti)ities& 
k Otili|e internal (atabase, job boar(s, netpor9ing sites, social Be(ia to 
i(entifx qualiVe( can(i(ates&

Team Lead Recruitment
LPMG NTalenthurst Unc&m 2 Mar 3:35 - Aug 3:35

ResDonsibilities' 
k Manage tEe logistics of all inter)ieps betpeen can(i(ates an( Eiring 
Banagers& 
k He)eloDe( an( eSecute( Dassi)e sourcing strategies to creati)elx attract 
toD talent in tEe in(ustrx bx using best 
sourcing tecEniques an( tools& 
k Manage( a teaB of 7 BeBbers& 
k .reate( an( iBDleBente( tEe Dost inter)iep fee(bac9 DrograB suc-
cessfullx& 
k ResDonsible for tEe (eli)erx of e6ecti)e recruitBent an( ser)ice&

Recruiting Manager
Google NRe)olution Unfo TecEm 2 Feb 3:5y - Aug 3:5+

ResDonsibilities' 
k .reate( tEe iBDleBentation of tEe organi|ation1s talent aDDroacE in tEe 
organi|ation bx aligning tEe recruitBent 
strategx accor(inglx& 
k 8nsure( a Dositi)e can(i(ate eSDerience an( (eli)ering EigE le)els of 
can(i(ate care tErougEout tEe on-boar(ing Drocess& 
k Je( BultiDle recruitBent Drojects& 
k Manage( a teaB of 5: BeBbers& 
k Hesigne( recruitBent strategies, scoDe an( o)ersap tEe eSecution in 
tEe rigEt (irection& 
k 8nsure( tEat recruitBent Drocess is aligne( pitE coBDanx1s business 
(irection an( Drocesses botE globallx an( 
locallx& 
k He)eloDe( an( iBDleBente( all eBDloxee Droce(ures as pell as eB-
Dloxee Ean(boo9& 
k 8stablisEe( a strong netpor9 of Dreferre( recruitBent staCng 
Dro)i(ers on coBDetiti)e rates across tEe region& 
k He)eloDe( tEe use of aDDroDriate assessBent tools for botE eSternal 
Eires an( internal Bo)es& 
k 8nsure( internal Drocesses are aDDroDriate for coBBunicating career 
oDDortunities an( facilitating career Bo)es pitEin tEe coBDanx& 
k Untro(uce( recruitBent of trainees an( aDDrentices an( in establisEing 
lin9s pitE scEools an( furtEer e(ucation& 
k 8nsure( tEat organi|ation1s Dossesses uD to (ate Bar9et intelligence on 
rates an( beneVts pitEin pEicE pe oDerate& 
k Positi)elx raise( DroVle of coBDanx1s eBDloxer bran( on Un(ee(, Glass-
(oor, Jin9e(Un, etc& 
k 8stablisEe( an( Banage( an eSternal talent Dool of Dotential can(i-
(ates to BaSiBi|e tEe oDDortunitx to recruit best can(i(ates& 
k Partnere( pitE dR colleagues on creation an( iBDleBentation of Dro-
graBs an( ser)ices& 
k Maintains BeBbersEiDs an( aCliations pitE tra(e/Drofessional orga-
ni|ations relate( to in(ustrx coBDetencies 
k .oBBunicates iBDortant eBDloxBent inforBation (uring (eli)erx of 
eBDloxBent o6ers Ne&g&, beneVts, coBDensation, non-coBDete agree-
Bentsm& 
k .on(uct eBDloxee coBDlainants an( in)estigations& 
k ResDonsible for DroBoting Dositi)e coBDanx culture bx Dlanning reg-
ular e)ents to suDDort teaB collaboration an( celebrations of 9ex ini-
tiati)es acEie)e(& ATI' 0obHi)a/hull dorn wMI' heeJine, UhM LeneSa, IAP 
Fiel(Glass



Project Recruiting Lead
Heloitte 8teaB Uv.& 2 Hec 3:5" - Hec 3:5;

ResDonsibilities' 
k 8SDerience (e)eloDing an( eSecuting Dassi)e sourcing strategies to 
creati)elx attract toD talent bx using sourcing tecEniques an( sites& 
k Manage •: 4 requisitions at anx gi)en tiBe& 
k Manage( a teaB of y BeBbers& 
k .reate( tEe recruitBent Drocess froB tEe scratcE an( successfullx 
iBDleBente( it in tEe organi|ation& 
k .reate( an( iBDleBente( incenti)e Dlans an( PerforBance Manage-
Bent DrograB& 
k huilt an( iBDleBente( Dro-acti)e sourcing sxsteB in tEe organi|ation& 
k Hesigne( recruitBent strategies, scoDe an( o)ersap tEe eSecution in 
tEe rigEt (irection& 
k Je( BultiDle recruitBent Drojects in se)eral locations across tEe OI& 
k 8Secute( DrograBs an( Banage( (ata in real tiBe to Beasure tEe 
success& 
k Pro)i(e( coBDlete an( accurate inforBation to can(i(ates about tEe 
coBDanx an( Dosition bx (eBonstrating an( 
DroBoting tEe DrinciDals of coBDanx1s Bission, )ision an( )alues& 
k Iource( an( Drescreene( can(i(ates, a(Binistere( assessBents an( 
con(ucte( eStensi)e DEone inter)ieps across 
8uroDe an( vortE ABerican regions& 
k Manage( tEe Dresentation, selection o6er, negotiate(, close( an( eacE 
job o6er& 
k UnstruBental in establisEing a co-oD/internsEiD DrograB bx collaborat-
ing pitE lea(ing .olleges an( Oni)ersities 
tErougEout tEe countrx bx buil(ing a strong coBDanx bran( (uring 
career fairs, on caBDus inter)ieps an( classrooB Dresentations& 
k .oBBunicate( pitE Eiring Banagers to (eterBine Dersonnel nee(s, 
scEe(ule( inter)ieps, Dre-Eire acti)ities an( 
on-boar(ing& 
k Itrong analxtics pitE abilitx to create, Beasure, an( scale tEe rigEt 
por9 op betpeen can(i(ates, Eiring Banagers, an( tEe recruiting 
teaB& 
k 8nsure( all Eiring Droce(ural steDs pere coBDlete( in a tiBelx Banner 
to inclu(e DaDerpor9, (rug screens an( 
bac9groun( in)estigations& 
k He)eloDe( an( iBDleBente( all eBDloxee Droce(ures as pell as eB-
Dloxee Ean(boo9& 
k Ai(e( in tEe iBDleBentation of a vep dire  follop-uD DrograB to 
better retain nep eBDloxees an( con(ucte( 
pee9lx follop-uDs pitE Vel( an( site BanageBent to (eterBine tEe 
e6ecti)eness of recruiting an( retention Dlans& 
k UBDleBente( nep strategies for retention in all job classiVcations  sta-
tistical analxsis of tEe saBe& 
k Un)ol)e( pitE coBDensation strategies, annual re)iep Drocesses& 
k Presente( beneVt oDen enrollBent to all eBDloxees eSDlaining all oD-
tions inclu(ing :5N9m& ATI' 0obHi)a wMI' Taleo, Ixnergx, GhAMI 

AcEie)eBents' 
k ProBote( Tpice in less tEan 7 BontEs& 
k .ontinuous Uncre(ible PerforBer&

Technical Recruiter
ziDro .onsulting NUTReS .orDm 2 Max 3:5  - Hec 3:5"

ResDonsibilities' 
k 8SDerience( in full-cxcle recruitBent for a pi(e range of tecEnical 
Dositions, inter)ieping an( Dre-screening of can(i(ates, por9ing pitE 
account Banagers an( Eiring Banagers, organi|ing an( facilitating in-
ter)ieps an( inter)iep 
lineuDs, negotiating rates, reference/bac9groun( cEec9s an( job Dost-
ings& 
k PerforB (ailx researcE on social Be(ia an( job-boar(s i&e& Jin9e(Un, 
vau9ri, Monster, TecEFetcE, Hice, 0ob Hi)a, Trac9er RMI an( Dersonal 
netpor9 of forBer colleagues in tEe vetpor9, IxsteB, Hatabase, Project 
ManageBent an( Unfrastructure sDaces to i(entifx aDDroDriate can(i-
(ates an( qualifx s9ill sets to BatcE client requireBents& 
k Analx|e Dosition requireBents an( resDonsibilities, an( i(entifx otEer 
nee(s pitEin tEe client1s organi|ation& 
k He)eloD a Dlan for i(entifxing nee(e( resources inclu(ing Dosting, 
sourcing, screening an( otEer recruitBent acti)ities& 



k Acti)elx recruit for can(i(ates nationpi(e for contract, contract-to-Eire, 
an( DerBanent Dositions& 
k Otili|e internal (atabase, job boar(s, netpor9ing sites, social Be(ia to 
i(entifx qualiVe( can(i(ates& 
k 86ecti)elx buil( an( Baintain relationsEiDs pitE can(i(ates )ia DEone, 
face-to-face interaction, an( eBail con)ersations& 
k Iuccessfullx Beet client bu(gets tErougE strong negotiation of Dax rate 
pitE can(i(ates& 
k ResDonsible for tiBe BanageBent an( organi|ation of tEe DiDeline an( 
ensuring quic9 an( eCcient DlaceBent of 
qualiVe( aDDlicants& 
k huil( strong relationsEiDs pitE Account Managers an( .lients tErougE 
(iscussing tEe (etails of qualiVe( can(i(ates& 
k IDecialties' Iourcing TecEniques, hoolean IearcE Itring, Recruiting, 
.an(i(ate ManageBent, vetpor9ing, vegotiating, .losing& ATI' 0obHi)a, 
Trac9er RMI wMI' GhAMI, Ixnergx

Education & Training

3:35 KEDGE Business School
Msc& Unternational husiness, 

Aix-Marseille University
HiDloBa in FrencE Janguage an( .ulture, 

3:5• MRIU
hacEelor of Arts, 


