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About

kith 1ore than 5d years of ex(erience in the fashion luxury inIustry, C a1 a 
seasoneI HR Director anI an gxecuti)e .oach NHg. ParisEM by core co1(etencies 
incluIe Wlozal HR 1anaWe1ent, orWani:ational Ie)elo(1ent, HR & (ayroll zuIWet 
1anaWe1ent anI ensurinW a WooI social IialoWue pith e1(loyee re(resentati)esM

C ha)e successfully leI the HR strateWy anI tea1 for three iconic zranIsJ -eanGPaul 
'aultier, vina Ricci, anI Razanne, re(ortinW to the HRD Fashion & Seauty anI 
the zranIsj banaWinW DirectorsM C ha)e also su((orteI the HR strateWy for ba2e, 
a leaIinW conte1(orary zranI pith 44A stores across guro(eM Os a HR Iirector 
anI gxecuti)e .oach, C ha)e e1(opereI anI challenWeI 1anaWers anI leaIers to 
enhance their (erfor1ance, sBills, anI pellGzeinWM 

by 1ission is to foster a culture of excellence, Ii)ersity, anI inno)ation in the 
fashion luxury sectorM
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gx(erienceI HR Director pith a zusinessGorienteI a((roachG
                        pith an extensi)e zacBWrounI in the fashion anI luxury sectors, C s(eG

ciali:e in hel(inW co1(anies throuWh (erioIs of transfor1ation anI 
chanWeM 
Os a zusinessGorienteI HRD pith a zroaI sBill set, C (ro)iIe su((ort in 
structurinW, interi1 1anaWe1ent, anI other areas crucial to successM

Os HR Director for fashion co1(anies anI a certiVeI coach in vLP anI 
orWani:ational coachinW, C ha)e leI successful chanWe initiati)es across 
1ulti(le le)els, fro1 i1(le1entinW nep strateWies anI cuttinW costs to 
restructurinW anI estazlishinW nep internal (rocesses, etcM
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Re(ortinW to the zranI .gK
mco(e H• & Retail France & guro(e N44A stores across guro(eE
U banaWinW the HR strateWy for the zranI G 54 countries in guro(e J FR, 
Sg, L9, 9T, Cg, Dg, .H, C0, m., mP, P0, vL
PKm FranceJ 545 NA’ Paris; area7 64 rest of FranceE
PKm vorth guro(e J 84 N5/ 9T– Cg7 5’ SeveLux, mcanIi7 4d Dg & .HE 7
PKm mouth guro(eJ A5 N54 C0, 5d mP, 5A P0E q
U banaWe1ent HR tea1 q 53 (eo(le Iirect re(orts
U De)elo(1ent
Roll out the 'rou(js HR–0alent (olicy pithin the ba2e sco(eJ ie banG
aWe1ent 1oIel, (erfor1ance a((raisal, 0alent re)iep, bozility (olicies, 
.mR–D&C incluIinW Iisazility (olicy, social, leWal, 
 kL–ani1ation–Ie)elo(1ent of a sense of zelonWinW, etcM
U Recruit1ent & g1(loyer zranIinW
C1(le1entation of a talent ac"uisition strateWy, H• & Retail NIe)elo(G
1ent (artnershi( pith zusiness schools anI fashion schoolsE7 C1(leG
1entation of a nep IiWital tool for Ie)elo(inW anI 1axi1i:e our canG
IiIates Iate zase N(roWra1 )ia khatsO((E
C1(le1entation of an e1(loyer zranIinW strateWy tarWeteI zy reWion anI 
ty(e of (ositions NIeVnition of our e1(loyer ton of )oices anI (uzlication 
calenIarE7 C1(le1entation of a s(eciVc action (lan for areas pith hiWh 
staBes in ter1s of talent ac"uisition Ncreation content & assets aliWneI 
pith local 1arBetsEM
U Lazor relation & social IialoWue J
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mocial litiWation 1anaWe1ent across guro(e, Partici(ation in .mg 1eetG
inWs on societal s(eciVc to(ics relateI to the zranI

Fashion HR Director - (Nina Ricci - Paco Rabanne - 
Jean-Paul Gaultier)
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HR Director for -eanGPaul 'aultier, vina Ricci, Paco Razanne fashion
Re(ortinW to the HRD Fashion & FraWrances zaseI in m(ain, IotteI line 
to zranIs; banaWinW DirectorsM
banaWe1ent HR 0ea1q 8 (eo(le J aI1ins & (ayroll, HR De)M & HR 
controllerM
U banaWinW co1(anies orWani:ation structures Ie(enIinW on each zusiG
ness strateWy on the Q zranIs J
U Lazor relation & social IialoWue J
Cn)ol)eI in the Q steerinW co11ittees NvR, PR, -P'E, coach anI challenWe 
our 1anaWers on HR issuesM
banaWinW Q re(resentati)e co11ittees, 5d (eo(leM baintain a WooI soG
cial IialoWueM
Disci(linary (roceIures, neWotiation pith e1(loyees, exits, 1anaWinW 
risBs anI issues pith lapyersM
U Policies anI internal (roceIures – g1(loy1ent zranI G Re)iepinW & 
C1(le1entation of (olicies J
vep clothinW allopance (olicy co1(liant to the lapM
HR (ractices for porBers anI 1oIels, IeclarinW (ro(erly extra hours to 
porB ins(ectorsM
C1(le1entinW anI 1anaWinW Perfor1ance & De)elo(1ent (roWra1s 
Ntalent 1anaWe1ent, annual inter)ieps, feeIzacB 1anaWe1ent culture, 
traininW (roWra1, etcMEM
banaWe1ent of internal co11unication on g1(loy1ent zranI i1aWe & 
.or(orate mocial Res(onsizility (roWra1s N.mRE
U Payroll & zuIWets J
banaWinW (ayroll annual zuIWet & forecasts zaseI on the Q years HR 
orWani:ation (lan linBeI to each co1(any SPM
Onnual salary re)iep ca1(aiWn 1anaWe1ent
banaWe1ent of te1(orary aWencies zuIWet for the Q zranIs
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Re(ortinW to the .gK
U banaWe1ent & De)elo(1ent of the Wlozal HR strateWy France, 9T, 9m 
q 
U Recruit1ent J LeaI on all (ositions in the co1(anyM SuilI school anI 
heaIhunter (artnershi(sM
U 0raininW & De)elo(1ent J banaWinW & Ie(loy1ent of annual traininW 
(lanM
U Payroll & OI1inistration J banaWinW (ayroll annual zuIWet & forecastsM 
C1(le1entation of nep HR (oliciesJ on zoarIinW
(olicy, retail HR WuiIelines, annual (eo(le re)iep, co1(any; salary surG
)ey, etcM
U Lazor relation & social IialoWue J banaWinW relations ztp banG
aWers–g1(loyeesM DialoWue & 1eetinWs pith re(resentati)e
e1(loyees N53 (eo(leEM Disci(linary (roceIures, neWotiation pith e1G
(loyees, 1anaWinW risBs anI lazor lapsuits pith
lapyersM
U banaWe1ent of d (eo(leM 4 HR anI Q 'eneral mer)ices

Headhunter
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'eneralist recruiter, s(eciali:eI in fashion luxury (ositions

Senior Recruiter
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Luxury Ii)ision J m(ecialist recruiter in fashion luxury (ositions

Junior Business Developer
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Susiness Ie)elo(1ent for LcoutureL aWency Nfashion aWencyEM
Recruit1ent of te1(orary porBers



Education & Training
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