
Oliver Alorwu
Talent Development specialist

Paris, France

Portfolio Vle

wieE proVle on DEeet

Languages

gnhlis( N)ativeW

Frenc( Nkory ProVciencRW

About

ues-ltsdorienteH zu professional Eit( a tracy recorH of optimi.inh talent manahed
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q O-perviseH talent iHentiVcation anH recr-itment eborts, ens-rinh alihnd
ment Eit( orhani.ational hoals anH acC-irinh topdtier talentB 
q gmploReH s-ccession planninh initiatives to hroE a pipeline of C-aliVeH 
canHiHates, contriM-tinh to lonhdterm orhani.ational s-stainaMilitRB 
q LollaMorateH Eit( Gnternational 1oMilitR team to en(ance emploRee 
retention t(ro-h( -pHateH People uevieE anH Development policiesB 
q 9eH t(e Hihitali.ation of t(e ann-al People uevieE process, res-ltinh in 
streamlineH talent manahement proceH-res anH increaseH ejciencRB �
q koryeH closelR Eit( t(e zuGO team to valiHate scopes of People uevieE 
campaihns, ens-rinh acc-racR anH alihnment Eit( tarhet pop-lationB 
q FacilitateH comm-nication MetEeen local anH rehional zu (eaHs, fosd
terinh collaMoration anH ejcient resol-tion of zudrelateH iss-esB
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q LollaMorateH closelR Eit( (irinh manahers to iHentifR recr-itment neeHs 
anH Hevelop selection criteria, alihninh recr-itment stratehies Eit( orhad
ni.ational hoalsB 
q LonH-cteH f-lldcRcle recr-itment processes, incl-Hinh Hraftinh 3oM Hed
scriptions, postinh on vario-s platforms, anH conH-ctinh intervieEs, end
s-rinh timelR anH ejcient (irinhB �
q 1aintaineH acc-rate zu recorHs anH assisteH in M-Hhetinh for recr-itd
ment costs, Hemonstratinh stronh attention to orhani.ational syillsB 
q FacilitateH clear anH professional comm-nication MetEeen canHiHates 
anH (irinh manahers, fosterinh positive canHiHate e perienceB 
q 1anaheH m-ltiple zu pro3ects NpaRrollW sim-ltaneo-slR, -tili.inh ebecd
tive planninh anH orhani.ation to ens-re s-ccessf-l o-tcomesB 
q LontriM-teH to t(e Hesihn of traininh prohrams for 3-nior stab, promotd
inh contin-o-s learninh anH Hevelopment Eit(in t(e orhani.ationB
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q LonH-cteH onMoarHinh anH inH-ction sessions to g-ropean anH Smerd
ican vol-nteersB 
q DirecteH all activities Eit(in pro3ects, incl-Hinh prioritR manahement, 
coorHinatinh tasys, anH assihninh EoryloaHB 
q O-perviseH comm-nications anH ens-reH acco-ntaMilitR anH ebective 
collaMoration MetEeen t(e staye(olHers of t(e pro3ectsB 
q 1aintaineH e cellent staye(olHer satisfaction MR reh-larlR -pHatinh t(e 
vario-s staye(olHers on pro3ect prohressB
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