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About

b am an a(aptafDe )aDe) proxe))ionaD witF ekperience in tra(e mar.eting an( 
DauncFing new pro(uct categorie)S ,.iDDe( in cu)tomer engagementy managing retaiD 
portxoDio)y an( impDementing a(Iance( paPment )oDution)S AroIen afiDitP to tFriIe 
in (Pnamic retaiD enIironment)S

sRWvH, OKRThH Ob|d

sriti)F Wmerican |ofacco MicroWgiDitP ,erIice) vWhK vutrition

|eDenor Microlnance san.

Experience

Founder Associate- Intern
vWhK vutrition J 2un 040- • Wug 040-

C HeIeDop an( ekecute )aDe) )trategie) xor tFe mar.etpDacey appy an( 
)mart (i)pen)er acro)) s0s an( s01 
C 1oDDaforate witF TDarna to integrate a(Iance( paPment )oDution)y en•
Fancing cu)tomer purcFa)ing power an( improIing tFe oIeraDD cFec.out 
ekperienceS 
C 1on(uct competitiIe mar.et anaDP)i) to e)tafDi)F pricing fencFmar.)y 
impDementing tiere( pricing )trategie) to cater to (i£erent cu)tomer 
)egment)S S

Territory Manager
sriti)F Wmerican |ofacco J Mar 0406 • Kct 0406

C Manage( tFe entire tra(e mar.eting portxoDio xor tFe territorP witF a 
IaDue ox ;654.+ )eDecte( to )uperIi)e tFe Darge)t area fP IoDume witF L49 
(irect report)S 
C ,pearFea(e( en(•to•en( DauncF ox a new categorP BVh8KE xor ,argo(Fa 
Wrea witF tFe FigFe)t numfer ox outDet) nationaDDPy managing a ;L. 
fu(get an( Diai)ing cDo)eDP witF tFe fran( teamS 
C ,ecure( lr)t po)ition nationaDDP in tFe new categorP ekpan)ion mar.et) 
competition reDating to e)tafDi)Fing fran( awarene)) tFrougF con)umer 
an( retaiDer engagement initiatiIe)S

Territory Manager
sriti)F Wmerican |ofacco J 2an 0463 • 2an 0406

C dan(De( tFe entire tra(e mar.eting portxoDio xor 1Fi)Ftian territorP witF 
a IaDue ox ;%4.+ )uperIi)e( tFe Darge)t portxoDio fP IoDume an( a team ox 
j49 incDu(ing fran( amfa))a(or)y )aDe)y an( (i)trifution )ta£S �
C WcFieIe( tFe FigFe)t growtF xor premium pro(uct) witF an increa)e ox 
oIer 650z in )aDe) reDatiIe to Da)t PearS 
C 8auncFe( an( e)tafDi)Fe( ca)FDe)) paPment) fP retaiDer) to our )aDe)•
men in one piDot territorP tFrougF ha)PAai)a BAro7ect ,.P•vetE+ (elne( 
an( impDemente( tFe roDDout to - otFer) witFin j montF)S

HR Executive
|eDenor Microlnance san. J Wpr 046% • Wug 046%

C 1o•De( tFe re(e)ign ox tFe operating mo(eD an( organi ationaD )truc•
ture xor tFe francFDe)) fa.ing (iIi)ion+ optimi e( FierarcFicaD )tructure 
re)uDting in )pee(ier an( more e£ectiIe communicationS �
C 8e( recruitment actiIitie) xrom )ourcing can(i(ate) to con(ucting 
)creening interIiew)y Dea(ing to tFe )ucce))xuD Firing ox - )enior man•
ager•DeIeD roDe)S

Recruitment Executive
MicroWgiDitP ,erIice) J 2an 046% • 2an 0463

C 8e( tFe recruitment initiatiIe xor tFe N, team )ucce))xuDDP Firing j team 
Dea() xor our cDient)S 

https://www.dweet.com/
https://www.dweet.com/consultants/9FmNHbGsO


C HroIe fu)ine)) (eIeDopment bnitiatiIe) to attract potentiaD can(i(ate) 
an( increa)e internaD pooDS

Education & Training

040j • 040- IMPERIAL COLLEGE BUSINESS SCHOOL
MsWy 

046j • 046 Monash University
sacFeDor ox su)ine)) an( 1ommerce in hconomic) an( bnternationaD 
su)ine))y 


