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Experience

Luxury Retail Sales Advisor
SpaheQRm G(eapside 0 Qov K-KK 4 Uul K-Kk

wwwPspaheD"Pho. 

'y duIies were Io assisI wiI( pro.oIioD aDd sales oJ luxury persoDal hare 
aDd NeauIy produhIsP F was aNle Io Wuide husIo.ers oD I(eir js"iD4hare 
qourDeyj w(ilsI wor"iDW Iowards ah(ieviDW opIi.u. reveDue Jor I(e 
ho.paDy Ny reWularly JulnlliDW aDd surpassiDW RbF|sm iD Ier.s oJ AveraWe 
HraDsah IioD Values aDd AveraWe MDiI SalesP F eDqoyed reWular aDd ho.4
pre(eDsive IraiDiDW Jro. SpaheQR aDd Jro. I(e various represeDIaIives 
oJ I(e .aDy leadiDW NeauIy iDdusIry NraDds I(e ho.paDy sIoh"s aDd Jeel 
F (ave WaiDed a very Nroad NuI deep uDdersIaDdiDW oJ w(aI a husIo.er 
.ay Deed Io (elp I(e. iD I(eir …uesI Jor a Wood appearaDhe aDd op4
Ii.u. overall (ealI(P Always deliveriDW a superlaIive husIo.er servihe 
experieDhe F (ave reheived .aDy exhelleDI re views oJ .y perJor.aDhe 
Jro. reWular SpaheQR husIo.ers1 Cave also ah(ieved hoDsisIeDI sales 
nWures w(ih( hoDIriNuIed Io very suhhessJulm NraDh( reveDuem reWularly 
ouI4perJor.iDW oI(ers iD I(e Iea. oD a wee"ly NasisP F was also aNle Io 
uIilise s"ills WaiDed Ny ah(ieviDW aD QV2 K iD )eauIy H(erapyP

New Homes Sales Advisor, Part-time
teverell S.iI( LId 0 'ay K-9! 4 UuD K-9!

wwwPdeverell s.iI(Pho. 

As a parI4Ii.em oD hallm Qew Co.es Sales Advisorm F wor"edm oD a hoDIrahI 
Nasism aI several Luxury Qew Co.es GoDsIruhIioD siIesm iD a bre4sales 
posiIioDm (elpiDW poIeDIial Nuyers Io hoDsider aDd Nuy Dew (ouses aDd 
aparI.eDIsm .aiDly o84plaDP OespoDsiNle Jor diary .aDaWe.eDIm (ouse 
view iDWs aDd relevaDI Irah"iDW aDd reporIiDW oJ .eIrihs Io Cead T7hes 
oJ bersi..oDm SIP 'odweDm )exley Co.es aDd several .orez

Interiors Advisor, Part-time
TRA 0 UaD K-93 4 teh K-93

wwwPo"aPho. 

F delivered aD exhepIioDal husIo.er servihe experieDhem wor"iDW iD a 
s.allm (iW(ly Johused Iea.m Io hlieDIs see"iDW advihe aDd WuidaDhe w(ilsI 
NuyiDW TRA|s uDi…uem luxury JurDiIure aDd (o.e ware ahhessoriesP gD4
qoyed suhhess NeiDW Nah" oD I(e s(op45oor iD a husIo.er JahiDW roleP F 
wor"ed aI several oJ TRA|s FDIerior tesiWD led sIores aDd a. pronhieDI 
iD prohessiDW a sale Jro. nrsI eD …uiries via up4sale Io nDal nDaDhial 
ho..iI.eDIP F a. IraiDed aDd hoDversaDI wiI( Iill prahIihe aDd WiviDW 
husIo.er reJuDds NuI also (appy Io wor"m Nah"4sIaWem wiI( I(e uDpah"iDW 
oJ sIoh" aDd visual .erh(aDdisiDWP

https://www.dweet.com/
https://www.dweet.com/consultants/R16AMy3ci


Global
fidWiI LId 0 Sep K-9• 4 Uul K-K9

OespoDsiNle Jor sales oJ fidWiI produhI iDIo MR aDd MS Nased Co.eware 
ho.paDies aDd oDliDe sales plaIJor.sm .aiDly A.a&oDP

Recruitment Director, Permanent
SAHhase LId 0 Sep K-96 4 Sep K-9/

wwwPsaIhasePho. 

As I(e OehruiI.eDI tirehIor oJ SAHhase LIdP F nlled I(e role oJ sourh4
iDWm aIIrahIiDWm iDIerviewiDW aDd oD NoardiDW "ey persoDDel duriDW I(e 
sIarI4up p(ase aDd early develop.eDI oJ I(e ho.paDym .aiD ly usiDW 
DeIwor"iDW aDd (ead(uDIiDW s"ills plus ohhasioDal use oJ LiD"edFD aDd 
proJessioDalm relaI ed UoN )oardsP OehruiIed a wide Du.Ner oJ spe4
hialisI rolesm TperaIioDs 'aDaWerm GAt tesiWDerm Lead tesiWD gDWiDeerm 
SoJIware teveloperm bO 'aDaWerm )illiDWs 'aDaWerm Sales gxehuIivesm 
AhhouDIs As sisIaDIP As a Go4couDderm aD FDvesIor aDd tirehIor iD I(e 
NusiDess F also liaised wiI( all parIDers aDd sup pliers iDhludiDW MR aDd 
guropeaD glehIroDihs ho.paDiesm 'aIerials Suppliers eIh aDd WeDerally 
provided a very j(aDds oDj approah( Io all aspehIs oJ I(e NusiDessP

Business Owner/Director
LiJecliW(I baDa.a 0 UuD K--3 4 'ar K-9-

wwwPliJe5iW(IpaDa.aPho. 

LiJe5iW(I baDa.a was I(e nrsI dedihaIed CelihopIer Air A.NulaDhe 
g.erWeDhy Servihe Io exisI iD baDa.a GiIym OepuNlih oJ baDa.aP 

$ Solely respoDsiNle Jor I(e sourhiDW aDd oD4NoardiDW oJ persoDDelm 
ahross all areas oJ Ial eDIm duriDW I(e ho.paDy|s jsIarI4upjm CelihopIer 
biloIsm 'edihal tirehIorm bara.edihsm Searh( Y Oeshue Iea. aDd T7he 
sIa8P

Senior Recruitment Consultant
tavid ApliD OehruiIiDW 0 Apr K--£ 4 'ay K--3

wwwPapliDPho. 

Spehialised iD ber.aDeDIm FDIeri. aDd GoDIrahI plahe.eDI oJ Iop4Iier 
broJessioDals iDIo AlNerIa NusiDessesP SourhiDW Jor s.allm lohal nr.s Io 
larWem .ulIiDaIioDal orWaDisaIioDsP 

$ SehIor spehialised iD sourhiDW%(ead(uDIiDW aDd supply oJ Superviso4
ry%'aDaWerialm gxehu Iive aDd Sales broJessioDalsm h(ie5y Jor presIiWious 
Til aDd fas produhersP H(rouW( suh hessJul NusiDess develop.eDI aDd 
perJor.aDhem proJessioDalis.m (oDesIy aDd iDIeWriIy F sehured repeaI 
NusiDess aDd parIDeriDW aWree.eDIsm wor"iDW NoI( reIaiDed aDd hoDIiD 
WeDhy searh(esP 
$ 'aDaWed a s.all sIa8 Iea. Io drive I(e |eDd Io eDd| rehruiI.eDI hyhle 
I(rouW( solid ah houDI .aDaWe.eDIP 
$ OespoDsiNle Jor sourhiDW aDd hoDversioD oJ Dew NusiDess leads aDd 
hoDIiDued supporI oJ hurreDI husIo.ersm Ny Ielep(oDe aDd persoDal 
DeIwor"iDWP 
$ 'eDIoriDW oJ applihaDIsm h(ie5y proqehI hoDIrol proJessioDals aDd eDWi4
Deersm iD Gareer 'aDaWe.eDIm GV ,riIiDWm FDIerview Heh(Di…ue aDd SelJ 
bro.oIioDP 
$ gxIeDsive "DowledWe aDd prahIihe wiI( ApplihaDI Hrah"iDW SysIe.sm 
'ax4Cirem Haleo aDd use oJ iD4(ouse bsyh(o.eIrih HesIiDWP 
$ Goah(iDW Io persoDDel wiI(iD CO deparI.eDIsm reWardiDW SuhhessJul 
FDIerviewiDWm TD NoardiDW SIraIeWiesm SIa8 AIIrahIioD%OeIeDIioD aDd g.4
ployee LawP 
$ OeWular .iDiDW oJ oD4liDe OehruiIiDW Noardsm LiD"edFD eIhP plus ahIive 
parIihipaIioD wiI( GalWary QeIwor"iDW NodiesP OeWular aIIeDdaDhe oJ be4
Iroleu. GluNm G(a.Ner oJ Go. .erhe aDd OoIariaD .eeIiDWsm FDdusIry 
aDd MDiversiIy fraduaIe UoN cairsP 
$ RbF|s CiW( hoDversaIioD raIe oJ applihaDIs plahed Io per.aDeDI posi4
IioDsP Low raIe oJ jcall o8sjP AveraWe Du.Ner oJ applihaDIs iDIerviewed 
oD wee"ly Nasism 9-m UoN blahe.eDIsm Km Go.paDy VisiIs aDd UoN Tr4
ders Ia"eDm kP Surpassed WiveD aDDual reveDue IarWeIsP 9sI year NilliDW 
–K--m--- 



$ Ahhrual oJ ho.pli.eDIary IesIi.oDials Jro. saIisned hlieDIs aDd appli4
haDIsP

Senior Recruitment Consultant
)lue Arrow 0 Uul K--k 4 Sep K--/

wwwPNluearrowPhoPu" 

OehruiI.eDI hoDsulIaDIm respoDsiNle Jor I(e pro.oIioD aDd sales de4
velop.eDI oJ ho.paDy|s per .aDeDI plahe.eDI oJ T7he brahIihe aDd 
Go..erhial persoDDelP 

$ Go4ordiDaIioD oJ I(e o7he|s .ar"eIiDW aDd sales plaDs led Jro. Cead 
T7hem ePWP TD4liDe sIa8 aIIrahIioD%iDheDIive proWra..esm delivery oJ aDd 
parIihipaIioD iD tiversiIy iD I(e ,or" plahem ,or"4LiJe )alaDhe wor"4
s(opsm LuDh( aDd LearD sessioDsP 
$ cull i.ple.eDIaIioD oJ rehruiI.eDI .eI(ods Jor lohal Nlue4h(ip hlieDIsm 
ePWP Rb'fm )ayerm VodaJoDeP 
$ Six .oDI(m iD4(ouse plahe.eDI Io rehruiI spehinhally iD CO verIihal Jor 
STQZm MRP OespoD siNiliIies iDhluded exIerDal aDd iDIerDal iDIerviewiDWm 
oD4NoardiDW oJ Dew e.ployeesm hoD sisIeDI e.ployee perJor.aDhe re4
viewsm jsih"j iDIerviewsm exiI iDIerviews Jor NoI( per.a DeDI aDd hoDIrahI 
(iresP GoDIiDuous liaisoD wiI( iD4(ouse CO depIP Io eDsure reWular re 
view oJ Dew aDd i.Nedded sysIe.s aDd produhed …uaDIinaNle resulIsm 
as re…uired Ny de parI.eDI .aDaWe.eDI Iea. leadersm ePWP level oJ sIa8 
IurDoverm e.ployee qoN saIisJahIioDP

On-site Sales Co-ordinator/Negotiator
GarIer UoDas 0 UaD K--K 4 UuD K--k

wwwP"DiW(IJraD"PhoPu" 

Qew GoDsIruhIioD Sales GoDsulIaDI%Go4ordiDaIor%QeWoIiaIorm e.ployed 
oD a hoDIrahI NasisP ,or"ed iD a s.all Iea. respoDsiNle Jor I(e .ar"eI4
iDWm s(owiDW oJ se.i4NuilI aDd Jully nDis(ed js(owj (o.esm proWressioD 
oJ o84plaD sales aDd all assohiaIed hoordiDaIioD%ad.iDisIraIioD oJ aparI4
.eDIs aDd exehuIive (o.esP 

$ broperIies raDWed iD prihe Jro. hiIy heDIre aparI.eDIs aI +9/-m--- Io 
exehuIive (o.es aI +•--m---P 
$ Ah(ieved 9--  oJ sales IarWeIs well wiI(iD I(e developers| deadliDesP 
$ T8ered hoDsehuIive hoDIrahIual wor" wiI( NoI( ho.paDies due Io 
suhhessJul repeaI per Jor.aDhe iD sales nWures Jor assiWD.eDIs wiI( 
tavid ,ilsoD Co.esm )ryaDIm SIP feorWe bLGm aDd Cills aDd proNaNly I(e 
JahI F .ade pleDIy oJ poIs oJ Iea Jor I(e wor".eD oD4siIez

Business Development Consultant
ADWus TDe 0 UaD K-Kk

wwwPaDWusoDePho. 

OespoDsiNle Jor pro.oIioD oJ ADWus TDe|s proJessioDal rehruiI.eDI ser4
vihesm Ny arraDWed aDd prospehI visiIs Io Dew aDd exisIiDW NusiDesses iD 
freaIer VaDhouverP 

$ Go4ordiDaIioD aDd .aDaWe.eDI oJ a porIJolio oJ (iW( pronle hlieDIsm 
wiI(iD I(e T7hem ci DaDhem CO aDd FH sehIorsP F.ple.eDIaIioD oJ rehruiI4
.eDI Jor .iddle .aDaWe.eDI rolesm wiI(iD ho.paDies suh( as 'htoD4
ald|sm F)'m fooWlem glehIroDih ArIsP 
$ HarWeI driveD aDd well used Io surpassiDW WiveD Rey berJor.aDhe FDdi4
haIorsP

Senior Recruitment Consultant
 0 ceN K-96

LoDdoDP wwwPladyPhoPu" 

OehruiI.eDI oJ I(e nDesI do.esIih%(ouse(old sIa8 iD privaIe servihem 
providiDW esIaIe aDd laDd .aDaWersm Iea.s aDd NuIlersm (ouse"eepersm 
persoDal assisIaDIs Io brivaIe to.esIih aDd Gorpo raIe hlieDIsP S(orI 
IeDure iD I(is rolem due Io uDexpehIed h(aDWe iD persoDal hirhu.sIaDhes 
iDvolv iDW I(e hare oJ aD elderly pareDIz



Resourcing/Recruiting Specialist
VodaJoDe C2 0 UaD K-96

AlexaDder 'aDD SoluIioDsP wwwPalexaDder.aDDsoluIioDsPho. 
wwwPvodaJoDePhoPu" 

FDviIed Nah" Io posiIioD F hoveredm previouslym aI VodaJoDem Jor A'SP See 
VodaJoDe eDIry oD GVm Nelow 2uiDIiles1

Senior Talent Resource/Recruitment Coordinator
2MFQHFLgS bCAO'AGgMHFGALS 0 Sep K-9K

wwwP…uiDIilesPho. 

,or"edm oD hoDIrahIm as aD iDIeWral parI oJ a s.allm proahIive Iea.m w(ih( 
deals pri.arily wiI( haD didaIe applihaIioDs Jor 2uiDIiles Bb(ar.aheuIihal 
Sales OepsPm Gall GeDIre AWeDIs aDd Qurse Advi sor rolesE 'y role was 
Io parIDer wiI( hlieDIs aDd rehruiIiDW .aDaWers Io provide .edihal sales 
proJessioDals wiI(iD aWreed Ii.eshales aDd wiI( spehinh re…uire.eDIsm 
iDvolviDW posIiDW qoN adverIsm p(oDe shreeDiDW aDd Jahe Io Jahe ho.pe4
IeDhy Nased iDIerviewsm advisiDW oD suiIaNle haDdidaIesP AhIiDW as a "ey 
supporI JuDhIioD Jor a Iea. oJ neld Nased HaleDI Oesourhe 'aDaWersm 
.y role iDhluded Ia"iDW qoN NrieJsm p(oDe sourhiDWm pre4shreeDiDW%iD4
IerviewiDW aDd Jahe Io Jahe iDIerviewiDWm dealiDW wiI( o8ersm prohessiDW 
applihaIioDsm JollowiDW up oD iDIerview ouIho.esm diary .aDaWe.eDI 
aDd uDderIa"iDW haDdidaIe searh(es I(rouW( iDIerDal aDd exIerDal qoN 
NoardsP gxIeDsive use oJ iDIerDal HaleDI boolm plus LiD"edFD aDd relaIed 
b(ar.aheuIihal UoN Noardsm g4.ed hareers aDd b(ar.a qoNsP 

$ AssisIed wiI( I(e desiWDm orWaDisaIioD aDd i.ple.eDIaIioD oJ iD4(ouse 
aDd exIerDal As sess.eDI GeDIre taysm ahross I(e MRm Jor 'edihal Sales 
OepsPm HerriIory 'aDaWers aDd Gall GeDIre aWeDIsm oD Ne(alJ oJ 2uiDIiles 
aDd parIDered b(ar.aheuIihal ho.paDiesm ePWPm )ayerm AsIra eDeham UYUm 
)ayer aDd fSRP AIIeDded iDdusIry DeIwor"iDW eveDIs aDd MDi versiIy 
WraduaIe Jairs iD LoDdoD aDd )ir.iDW(a.P 
$ brovided Nespo"e IraiDiDW Io CiriDW 'aDaWers oD NesI prahIihe aDd I(e 
Deed Jor ad(ereDhe Io delivery IarWeIs suh( as prohess exhelleDhem Ii.e 
Io (ire aDd perheDIaWe oJ direhI (ires versus aWeDhyP Celped Io i.prove 
sIraIeWih .aDaWe.eDI oJ lohal aDd iDIerDaIioDal (iriDW .aDaWersP 
$ taily use oJ Haleom AHS soJIware Jor OehruiI.eDI Ad.iDisIraIioDP 
$ 'aDaWe.eDI oJ OehruiI.eDI AWeDhiesP 
$ Go.pleIed Iwo proqehIsm review oJ OehruiI.eDI bSL aDd review oJ po4
IeDIial bronliDW%bsy h(o.eIrih IesIiDW providersm Jor Cead oJ Go..erhial 
SIa7DWm MRP 
$ AssisIed Cead oJ Go..erhial SIa7DW aDd Gall GeDIre 'aDWer wiI( 
preparaIioD Jor ,ee"ly Hea. aDd 'aDaWe.eDI .eeIiDWs wiI( Rey 
SIa"e(oldersm Ny providiDW iDJor.aIioD oD hur reDI rehruiIiDW ahIiviIies 
wiI(iD I(e Go..erhial Iea. aDd prepariDW horporaIe preseDIa IioDsP 
$ cilled re…uired (eadhouDI …uoIam a(ead oJ Ii.e Io (ire aDd uDder 
NudWeIP QeWaIed aWeDhy useP

Resourcing/Recruiting Specialist, Contract
VodaJoDe C2 0 ceN K-99

AlexaDder 'aDD SoluIioDsP wwwPalexaDder.aDDsoluIioDsPho. 
wwwPvodaJoDePhoPu" 

FDIeri.m hoDIrahI role aI VodaJoDe MRm rehruiIiDW aI exehuIive levelm ah4
houDI direhIors aDd reWioDal sales .aDaWersm sIore advisors aDd hus4
Io.er hare advisors Jor VodaJoDe|s reIail ouIleIs aDd hus Io.er servihe 
hoDIahI heDIresP 

$ OeWular sourhiDW Ieh(Di…ues e.ployedm iD4(ouse daIaNase searh(m di4
rehIm oDliDe adverIis iDW aDd sohial .edia iDhludiDW UoN )oards aDd 
LiD"edFDm plus pre4shreeDiDWm Ielep(oDe 
aDd Jahe Io Jahe iDIerviewiDWm ho.peIeDhy Nased iDIerviewiDWm psyh(o4
.eIrih IesIiDWm H(o.as aDd SCL aDd oD NoardiDW oJ perIiDeDI haDdidaIesP 
GoDheDIraIioD oD volu.e re hruiIiDW oJ reIail sIore .aDaWersm husIo.er 
servihe advisors aDd sales persoDDel plus hoD sIaDI use oJ beoplehlih"m 
AdapI aDd Haleo AHS soJIware aDd relaIed 'S sysIe.sP 
$ AssisIed wiI( I(e desiWDm orWaDisaIioD aDd i.ple.eDIaIioD oJ Assess4
.eDI GeDIre daysm iD several MR lohaIioDsP 
$ AssisIed several GO's wiI( ad.iDisIraIive aDd hoDndeDIial Ias"s plus 
reWular reporIiDW oJ .eIrihs Io 'aDaWe.eDIm Ny gxhel spreads(eeIP 



$ telivered hoDsisIeDIm posiIive resulIs iD a (iW( pressurem volu.e Nusi4
Dess eDviroD.eDIP Surpassed RbF|sm iD Ier.s oJ Du.Ner oJ jp(oDe 
shreeDsj aDd jiDIerview Io (irej raIiosP Oe heived rehoWDiIioD Jro. seDior 
.aDaWe.eDI aDd oI(er VodaJoDe sIa8 Jor a …ualiIy perJor .aDhem as well 
as ho..eDdaIioD Jor Iea. spiriI aDd aNiliIy Io .ulIiIas"z

Estate Agent
Ca.pIoD|s FDIerDaIioDal 0 

wwwP(a.pIoDsPhoPu" 

Sales T7he 'aDaWe.eDIP 

$ Helep(oDe .ar"eIiDW Io hlieDIs aDd veDdorsm assessiDW properIy valuesm 
Ia"iDW iDsIruhIioDs Io sell properIies oD Ne(alJ oJ veDdorsm hollaIiDW aDd 
produhiDW (ouse deIails aDd press adverIsP TverseeiDW sales I(rouW( Io 
nDal ho.pleIioDP 
$ OespoDsiNle Jor .oIivaIioD aDd supervisioD oJ a s.allm sales Iea.P 
$ Surpassed sales IarWeIs w(ilsI perJor.iDW iD a very ho.peIiIive .ar"eI 
plaheP 

HeD year Nrea" Jro. Jull Ii.e e.ploy.eDI Io sIay jaI (o.ejm NriDWiDW 
up Iwo h(ildreDP barI Ii.e wor"m .aiDly iD 'eD|s aDd ,o.eD|s cas(ioD 
OeIailm selliDW creDh( aDd FIaliaD luxury NraDdsm eW gr.eDeWildo eWDam 
d|AveD&a aDd LaDviDP Also WaiDed aD QV2 K FD )eauIy H(er apy iD K--6P

Recruitment Consultant
SelehI AppoiDI.eDIs 0 

wwwPselehIPhoPu" 

OespoDsiNle Jor I(e pronIaNle perJor.aDhe oJ a Iea. oJ K/-  T7he 
Ad.iDisIraIive sIa8m jGoDIrah IorsjP SuhhessJully IeDdered Jor bSL oJ I(e 
OAGm w(eD I(e orWaDisaIioD .oved iIs C2 Jro. GroydoD Io )risIolP 

$ S"ills re…uired iDhluded SourhiDWm uIilisiDW DaIioDal AdverIisiDW pro4
Wra..es aDd oD4liDe hareer siIesm Cead(uDIiDW Jro. relevaDI ho.pe4
IiIioDm bre4shreeDiDWm tirehI FDIerviewiDWm 'aIh(iDW aDd OeJereDhiDWP 
$ OespoDsiNle Jor (elpiDW Io develop aDd i.ple.eDI aD iD4(ousem ho.4
pre(eDsive IraiDiDW aDd IesIiDW proWra..e Jor haDdidaIes iD produhIs 
suh( as 'S ,ordm gxhelm TuIloo" eIhP 
$ Awarded jGoDsulIaDI oJ I(e 2uarIerj IiIlem iD 9!!-m iD rehoWDiIioD oJ 
superior sales perJor .aDhe aDd i.proved o7he reveDueP

Field Sales Representative
FHH ,orld tirehIories 0 

OespoDsiNle Jor I(e sales aDd pro.oIioD oJ display aDd liDeaWe adverIis4
iDW spahe iD )riIis( Hele ho.|s jZellow baWesjP Govered DiDe WeoWrap(ihal 
areas oJ I(e MRP 

$ bro.oIioD wiI(iD I(e Iea. Io a leaders(ip roleP Ah(ieved ho.paDy 
rehoWDiIioD as a (iW( reveDue earDerP

Education & Training

9!39 University of Birmingham
)ah(elor oJ ShieDhe iD gDWlis( LiIeraIurem 

K--6 Swindon College
QV2 K )eauIy H(erapyPm 


